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Statement of the problem:

<Briefly state the problem. Details should be described in the attached “Business Scenario” or “Use Case” documents.>

Web Services Interoperability problem addressed:

< State clearly how the “Business Scenario” and/or “Use Case” documents attached represent an interoperability problem and how the interoperability involves Web Services.  What aspect of Web Services interoperability causes the problem?  For example, 

1. Something is missing from the WS-I Basic Profile;  
2. An existing Web Services Standard is inadequate;  
3. A new standard or profile is required;  
4. Vendors are interpreting a standard or profile differently;
5. There is some other interoperability  problem.  

Please see the “note” below. *  >
Expected problem resolution:

<If you have any expectations for the resolution of the problem, please feel free to share them here.>

* note:  A scenario will normally  be rejected if 

1. it is not about interoperability (e.g. if only a  single vendor product is involved,  or if the problems is unique to a specific IT environment), 

2. the interoperability does not involve Web services (e.g.web browser or web server HTML incompatibility), 

3. it is a duplicate of another requirement,  
4. the requirement has already been addressed in another profile, 

5. or  more information is needed in order to make a determination.  
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